Dynamic roles -from traditionalism, modernity and postmodernity
We have certainly gone a long way since a single woman walking alone on the street was considered inappropriate in most countries. Today, women and men share both public and private space together. Transforming gender roles is part of the wider cultural change from traditional culture to modern and then postmodern culture. Considering that traditional culture patterns value religious authority and belonging to the local community and family, it encourages inequality between women and men, playing different roles in family and society. Modern society came with the industrialization, urbanization, and the decline of religious authority throughout society, gradually the traditional authority was replaced by rational-legal authority [1] . Industrialization has led to increased workforce needs and, consequently, greater involvement of women on the labour market. Starting from the idea that "the modernization process offers opportunities to develop new values such as personal liberty, self-development, self-expression, creativity, equality and democracy" [2] , the values involved in gender relations become more egalitarian. In this context, people are more willing to support changing gender roles, resulting in greater male engagement in domestic work while increasing women's participation in the labour market and women's need for greater self-development and self-expression. The transition from modern to postmodern society has been marked by multiple economic, social and cultural changes, which has led to the emergence of new value patterns in politics, religion, family and work. Since postmodernism encourages diversity and individual and group differences, the shift from modernity to postmodernity meant changing the way women perceive their own self-realization, which also affected how they began to be represented in society. Namely, the transition from the image of mother and housewife to the image of an independent person involved in the workplace occurred.In conclusion, we can say that at present we are talking about gender equality DOI: 10.2478/kbo-2019-0102between men and women both in the public and in the private space.
Definition and theoretical framework
Gender roles are norms of interaction and expectations about the division of labour between men and women. Defined in this way, gender roles depend on the culturalhistorical context in which they appear. The simplest definition of gender roles states the idea that they present a set of expectations about male and female behaviour [3] . As a consequence of adopting new gender roles and especially of the modern way of seeing the role of women in family and society, one can distinguish between traditionalist and egalitarian attitudes towards gender roles. Traditional attitudes to gender roles support the idea that the woman is the one to whom private space belongs, having the role of taking care of the children and the house. While the man works in public space, his role is to provide for the needs of the family. On the other hand, gender attitudes towards gender roles are based on factors that are not genderbased [4] . The increase in women's presence on the labour market and the emergence of feminist ideas have emphasized gender equality in all aspects of social and personal life [5] . Gender equality has two large interrelated dimensions, the first involving equal opportunities for men and women on the labour market, in the educational process and in the political system. This dimension also refers to activities in the private sphere as an equal sharing of household, financial and childcare responsibilities. The second dimension is the subjective part of gender equality in terms of people's attitudes towards these issues. Even if it is subjective, it is equally important because it affects people's decision-making, behaviours and even their well-being. This work focuses on the subjective dimensions of gender equality, namely the attitudes without them, both in the public and in the private sphere of life. Studying and understanding attitudes to gender roles is relevant for the implications of democratization,fertility, and achievements in the sphere of education, political participation, leadership, and division of [6] . The perspective of difference argues that gender neutrality does nothing but strengthen the dominant masculine perspective, and that differences between men and women should be recognized and valued. And the third point of view is that of the genderas a whole, the prospect that would simulate the previous dichotomy, which only exacerbates and creates inequalities. The research in this field has focused on two directions, some of which we are trying to emphasize in this paper, on the one hand, identifying attitudes towards gender roles and how they were influenced by the socioeconomic contexts. On the other hand, more recently, research has expanded by trying to explain comparatively and longitudinally the differences between gender values in different societies. The big issue of researchers who have conducted cross-cultural studies was to identify a comparable measurement scale for different cultures and societies. The most used scale is included in one of the most popular international surveys, the World Values Survey. Attitudes towards gender roles appear in the literature under different labels, and, as a result, they have been defined in various forms. In general, attitudes are seen as normative preferences for a certain distribution of roles between men and women, both in the private family environment and in the public sphere of political leadership and in the workplace [7] . These preferences are expressed in beliefs about placing women in political leadership, and men as active participants in household and child care.
Attitudes towards gender roles in Romania
We will further analyse attitudes towards gender roles starting from the scale included in the last two stages of the World Values Survey (WVS) (2014, 2018) [8] in Romania. We will also try to identify differences in attitudes towards gender roles in different societies/cultures. As you can see in Figure 1 , the smallest score has the item:men make better political leaders than women do, namely 22.8, what shows us that in the public sphere of life, management positions are still seen as belonging to men. Regarding this item,most respondents which consider that men are better leaders than women, are men, namely 47% and 34% arefemales.Also, the itemwhen jobs are scarce, men should have more right to a job than women, has a higher mean, which indicates the same thing, that public sphereis dominated by men.The item's mean (32.6) having a job is the best way for a woman to be an independent personindicates us that women's independence is valued more and more in Romania. Furthermore, we will focus on how gender attitudes look according to the 2018 wave of World Value Survey, comparativewith the 2014 wave. As it can be seen in Table 1 ,the high average is maintainedfor items: men make better business executives than women do andon the whole, men make better political leaders than women do, which shows us that gender attitudes have not changed in Romania from 2014 wave. When jobs are scarce, men should have more right to a job than women If a woman earns more money than her husband, it's almost certain to cause problems Having a job is the best way for a woman to be an independent person.
When a mother works for pay, the children suffer
On the whole, men make better political leaders than women do A university education is more important for a boy than for a girl 
Conclusions
Attitude to gender roles is a complex and multidimensional concept,including at least two dimensions:balance of power from men and women (inequality or equality) and the space in which these roles are manifested(private-public). The scale used by WVS has a traditionalist orientation,with questions aboutonly traditionalist and specialized attitudes to gender roles. Agreeing with these items shows a strong traditionalist orientation on gender roles in the public sphere, but disagreement with them does not necessarily suggest egalitarianism in gender roles.
